Town of Thetford Vermont

3910 Vermont Route 113 - P.0. Box 126 - Thetford Center, VT 05075
802-785-2922 - Thetfordvt.gov

Selectboard Regular Meeting *Draft* Agenda

Thetford Town Offices
(w/Virtual Attendance Option)

Monday, February 2, 2026 7:00 PM

To connect to Zoom via computer: https://us02web.zoom.us/j/88354391166
To connect via phone only: +1 (646) 558 8656 | Meeting ID: 883 5439 1166

7:00 PM — Call to Order
1. Agenda review
2. Notes from the Selectboard Chair
3. Town Manager report
e Road salt update
4. Committee and commission reports
5. Public comment
6. Two Rivers-Ottauquechee (TRORC) presentation on Act 250 and Tier 1B
7. Discussion and possible adoption regarding penalties for zoning violations
8. Adoption of the 2026-2028 New England Police Benevolent Association (NEPBA)
Contract
9. Liquor Control Board action on Huggett’s annual liquor license
10. Warrants and minutes

11. Adjourn


https://us02web.zoom.us/j/88354391166?pwd=JaE6RfCtjaykjCn0sqaVA8S1Lr15tj.1







DRAFT Regional Future Land

Use
hitps-/firorc_org/regional-chapters-drait/ - I I' = l\'
/ |

comments: :
regicnalplan@trorc.org

\
3
1
3
J ;
Py ent
S

o
‘)
tts!

For use when projects trigger Act 250;
Does not change zoning.

Downtown/Village Center- 1% of Region
Dense centers with a mix of residential, business, and civic
uses. Will become Designated Center under

and ble for locally-requested Act 250

xemption (Tier 1A/B)

Village Area- 0.5% of Region
Existing neighborhoods adjacent to Centers with planning
and zoning that support residential and mixed-use. Will
become Designated Meighborhood under State
Designation and eligible for locally-requested Act 250
exemption (Tier 14/B)

Rural General Area- 15% of Region
Low-density rural residential and commerdial {not retail)
areas

Rural Conservation Area- 35% of Region

nificant natura
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For use when projects trigger Act 250;
Does not change zoning.

Downtown/Village Center- 1% of Region

Village Area- 0.5% of Region
Existing neighbarhoods adjacent to Centers with planning
and zoning that support residential and mixed-use. Will
become Designated Neighborhood under State
Designation and eligible for locally-requested Act 250
exemption (Tier 1A/B)

Rural General Area- 15% of Region
Low-density rural residential and commercial (not retail)
areas

Rural Conservation Area- 35% of Region
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Town of Thetford - Zoning Office Email: zoning@thetfordvt.gov
PO Box 26 - 3910 Route 113 | Telephone: 802,785,2922, Ext 6
Thetford Center, VT 05075

FEE SCHEDULE

The following fees for Zoning Permits, Permits by the Selectboard, Subdivisions and Town Clerk recording fees,
plus, Board of Health information is effective as of May 1, 2024,

LONING PERMITS:
» _Residential/Nonresidential Accessory Buildings 125 sf or greater
or any size with utilifies $110+_$15 Recording Fee
o Accessory Bulidings smaller then 125 sf with no utifities $60. + $18 Recording Fee
e __Residential/Nonresidential Additions to Existing Structures $435 % $15 Recording Fee
& _Decks and Unerclosed Porches. {Inciudes lean-tos). 836+ $16 Recording Fee
o Home Business ' 830+ 515 Recording Fee
e __Mobile Homes 8150 +_ 315 Repording Fee
e__Permitted Change of Use only 835+ $15 Recording Fee
o, _Public Hearing Fee (for DRE applications) $150 +_$60 Recording Fee
9 _New Residenfial/Nonresidential Structure __ $300 + $15 Recording Fee
& _Temporary Permit _ $40 + $15 Recording Fee
e Driveway Permits (includes VT E9-1-1 Assignment) $75
-~ & _ Appeals of Zoning Adminisirator Action $50
SUBDIVISION APPLICATION FEES:
4 " »__Boundary Line Adjustments $120 + §15 Recording Fee
V= Al Subdivisions $100 Per Lot _+ §75 Recording Fee
- =__Planned Unit Developrents (PUD) $100 Per Unit + $68 Recording Fee
PERMITS BY THE SELECTBOARD:

s Sions $35 + $15 Recording Fee
= New Strest Name Hearing (F9-1-1)

BOARD OF HEALTH

PLEASE NOTE: Effective July 1, 2007, municipal septic ordinances have been superseded by state regulations; local
permits are no.Jonger issued, and you may need State permits. Please call the Permit Specialist at 802.505.5267, or the
State Engineer at 802.505.5367 with questions about septic system rules. The complete rules are also available at:
www.anr.state.vius



SIGNS

e $50 for 20 SF or less
+ $5 per SF > 20 SF

MISCELLANEOUS

e Minor Subdivision (one new lot created): $325 per new lot created.

e Major Subdivision (more than one new lot created): $450 per new lot created.

e Lot Line Adjustment: $285

e Stand-alone, non-commercial excavation, addition, removal, or redistribution of 10 or more
cubic yards of soil: $250 (base) + $1.25 per cubic yard over 10 cubic yards (ex. Septic, pond,
pool, plunge pool, driveway culvert, etc.)

o 10 cubic yards of excavation, addition, removal, or redistribution that is related to a
permitted development is already included in that development’s overall fee. $1.25
per cubic yard over 10 cubic yards.

o Commercial extraction of sand, gravel, and minerals: $500 (base fee) + $ 2.50 per
cubic yard of disturbance over 25 cubic yards.

e Demolition: $200 per structure.

o Certificate of Occupancy: $100 (Includes inspection — required on all new commercial and
residential buildings).

e Fences: $ 0.40 per linear foot

e Appeals of Administrative decision or Review Board Permit(s): $450

SHORT TERM RENTALS

e Development Review Board Fee + Conversion from Residential to Commercial Fee = Total

Refund Policy
Permit application fees are non-refundable. In unusual or compelling circumstances, the Zoning
Administrator may adjust or waive any fee.

Non-profit (certified 501(c)(3)):
The administrative review cost shall be waived for any certified 501(c)(3), but still requires
payment of the recording fee and any associated building or itemized fees.

After-the-fact permit fee:
The fee that would have been charged for the permit, had the applicant applied before-the-fact,
shall be doubled for any applicant who has commenced land development without a permit.



AGREEMENT

BY AND BETWEEN THE

TOWN OF THETFORD, VT

AND THE

NEW ENGLAND POLICE
BENEVOLENT ASSOCIATION

LOCAL 403

Effective: January 1, 2026
Expires: December 31, 2028
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PREAMBLE

This agreement is made by and between the Town of Thetford, Vermont hereinafter called the “Town” or the
“Employer” and the New England Police Benevolent Association, hereinafter referred to as “NEPBA” or the “Union.”
It is the intent and purpose of this agreement to set forth the terms and conditions of employment and to provide an
orderly and peaceful method of resolving grievances. As such this preamble is not subject to the grievance and
arbitration provisions of this agreement.

ARTICLE I - GENERAL PROVISIONS

SECTION 101 - RECOGNITION

Pursuant to the Certification issued by the State of Vermont Labor Relations Board on September 24, 2012 in docket
number 12-33, the Town recognizes the Union as the sole and exclusive collective bargaining agent for all regular
full-time Police Officers employed by the Thetford Police Department, below the rank of Captain.

The Town and Union agree to develop and maintain job descriptions for each of the positions covered by the collective
bargaining agreement.

This Collective Bargaining Agreement, hereinafter referred to as “CBA,” between the Town and the Union has been
adopted by the Town of Thetford Selectboard and NEPBA pursuant to 21 V.S.A. § 1725(a)(1). This constitutes a
contract of employment as a result of the collective bargaining procedure, with respect to wages, hours and conditions
of employment as defined in the Vermont Municipal Labor Relations Act under 21 V.S.A. § 1721 and 21 V.S.A. §
1722.

SECTION 102 - DISTRIBUTION OF AGREEMENT

The Town shall give each Union employee, and to each new Union employee when he/she is hired, both a hard copy and
a digital copy of this contract, two identification cards, a copy of the department performance requirements and
procedures utilized in the bi-annual performance evaluations and a copy of the Rules and Regulations (current Policies)
of the Department.

SECTION 103 - MODIFICATION/EFFECT OF AGREEMENT

No agreement, alteration, understanding, variation, representation, waiver or modification of this Agreement shall be
made by any employee or group of employees with the Town and in no case shall it be binding upon the parties hereto,
unless such agreement is made in writing and signed by both the Town and the Union, expressly indicating the mutual
intent to modify this Agreement. In accordance with 21 V.S.A. § 1725(a)(1), it is agreed that any modification,
reduction, update or other change to wages, hours or condition of employment not expressly agreed to in this CBA
will not be enacted prior to being bargained in good faith. It is understood that any such midterm bargaining is a
mutual effort to address unforeseen or potential future challenges and that neither party shall be compelled to agree to
a proposal, nor make any concession. The waiver or breech of any term or condition of this Agreement by either party
shall not constitute a precedent in the future enforcement of all terms and conditions contained herein.

Should any provision or any portion of a provision of this Agreement be held to violate a Federal or State law, all
other provisions shall remain in full force and affect. The Town and the Union shall meet within thirty (30) days to
negotiate new language pertaining to such provision. In accordance with 21 V.S.A. § 1725(¢c), in the event any
provision or any portion of a provision of this Agreement in conflict with any ordinance, bylaw, rule or regulation
adopted by the Town, the CBA shall prevail, superseding such ordinance, bylaw, rule or regulation.

SECTION 104 - DURATION OF AGREEMENT

This Agreement shall become effective at 12:01 AM on January 1, 2026, or at such date as certain provisions thereof
as may be specifically referred to in this Agreement, and shall continue in full force and effect until 12:00 midnight
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on December 31, 2028. If no agreement is reached before December 31, 2028, this Agreement shall remain in full
force and effect until agreement is reached for a successor agreement. Either party may notify the other of its desire
to modify this Agreement by written notice sent by regular mail, postage paid. In any event, the parties agree to
commence negotiations on such successor agreements no later than 90 days prior to expiration (September 30, 2028).

SECTION 105 - NON-DISCRIMINATION CLAUSE & EQUAL EMPLOYMENT OPPORUTNITY

Neither the Town nor the Union shall in any form discriminate against, intimidate, nor harass any employee on the
basis of race, religion, color, creed, ancestry, physical handicap, disability, national origin, place of birth, sex, age,
marital status, political affiliation, sexual orientation, gender identity, workers’ compensation, nursing mothers, credit
history, parental or family leave, veteran’s status, HIV status, pregnancy, crime victim status, membership or non-
membership in the Union, filing of a complaint or grievance, and/or any other factor prohibited by law.

All employees will be provided equal opportunities

SECTION 106 —- LABOR MANAGEMENT COMMITTEE

A Police Labor-Management Committee consisting of not more than two (2) members selected by the union from among
the bargaining unit, the Town Manager, and the Chief of Police shall meet periodically to discuss a mutually agreed
agenda which may include methods of improving labor relations, productivity, safety, and health problems of a
continuing nature, or other problems which have an impact on conditions of employment; provided, however, these
sessions are not for the purpose of discussing pending grievances or for collective bargaining on any subject. The
committee shall meet biannually for the purpose of discussing departmental rules and other professional matters of mutual
concern.

ARTICLE IT - MANAGEMENT RIGHTS

SECTION 201 - MANAGEMENT RIGHTS

Except as specifically limited by the express provisions of this Agreement or by law, the Employer retains all of the
traditional rights as historically existed prior to the first agreement, to manage and direct the affairs of the employer
in all of its various aspects. The Chief of Police shall continue to manage and direct employees as is outlined in 24
V.S.A. § 1931(b); including but not limited to the following: to plan, direct, control and determine all operations and
services of the Employer; to direct the working forces; to establish the qualifications for employment; to lay off
employees for lack of work or lack of funds; to schedule and assign work; to establish work and productivity standards
and to, from time to time, change those standards; to assign overtime; to determine the methods, means organization
by which such operations are to be conducted; to make and enforce rules and regulations; to employ, discipline,
transfer, suspend, demote and discharge employees for just cause; to change or eliminate existing methods, equipment
or facilities; provided however, that the exercise of any of the aforementioned rights shall not conflict with any express
written provisions of this Agreement.

SECTION 202 — PERSONNEL POLICY

Except as specifically limited by this Agreement or by law, the Department’s Policies and Town’s Personnel Policy
will apply.

ARTICLE IIT - UNION RIGHTS & RESPONSIBILITIES

SECTION 301 - UNION SECURITY

All employees who elect to do so shall be afforded the opportunity to become a member of the
Union and thus will be obligated to pay to the Union regular dues associated with full membership. The
Town shall via payroll deduction, collect, on a biweekly basis, and forward, on a monthly basis, said fees to
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the Union, without liability.

The Union agrees to hold the Town harmless from any claim or liability arising out of the deduction of dues and the
payment thereof to the Union under this article.

SECTION 302 - NO STRIKE CLAUSE

Under no circumstances will the Union cause, encourage, sponsor or participate in any strike, sympathy strike, slow
down, withholding of services, stay-in, stay-out, sick-out, job slowdown, curtailment of work, or job action of any
other nature or interfere with the operation of municipal functions during the life of this Agreement or during the
period following its expiration date when the parties are unable to reach a successor agreement except as provided by
law.

Upon receipt of notice from the Town that bargaining unit members are violating this section; the Union shall publicly
disavow such actions and use its best efforts to terminate such conduct. Full compliance by the Union with this section

shall excuse the Union from financial responsibility for the strike.

In the event of any such activity, the Town shall not be required to negotiate on the merits of the dispute that gave rise
to such activity until any and all such activity has ceased.

A violation of this section shall be considered as per se just cause for dismissal or other discipline subject to the
disciplinary procedures provided for in this Agreement.

The Town will not during the life of this Agreement, instigate a lockout, over a dispute with the Union.

SECTION 303 - VISITATION

Union representatives shall be granted access to the employers’ premises for individual discussions of grievances with
employees, provided that work is not interfered with and provided that the Chief of Police or his/her designee is
notified of the Union representatives anticipated presence in advance.

The Town will allow the placement of one (1) bulletin board to be used exclusively by the Union within the Police
Department work area.

SECTION 304 — UNION RIGHTS

At least thirty (30) working days prior to their official issuance, copies of all General Orders and Department Regulations
(Polices) shall be provided to the Union, except that in the event of a bona fide emergency, the Chief shall provide new
or amended Policies immediately upon adoption. Copies of all directives shall be sent to the Union as soon as is
practicable after their issuance.

ARTICLE IV - WORKING CONDITIONS

SECTION 401 - BARGAINING UNIT WORK

Bargaining unit work shall be performed by employees covered by this agreement unless an emergency exists as
determined by and at the sole discretion of the Chief of Police. Bargaining unit work shall be offered to qualified unit
members, who shall have the right of first refusal, prior to offering said work outside the unit. Bargaining unit work shall
include overtime and special/outside details offered to the department. Nothing in this passage is intended to limit the
Chief's assignment, augmentation or use of P/T staff to maximize the efficient use of the department’s fiscal resources.

Members may sign up for overtime and special/outside details based upon seniority for the first 48 hours following

posting. After the initial 48-hour window seniority shall no longer govern and any member of the bargaining unit or
any qualified employee outside the bargaining unit may select the work opportunity.
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In cases where no member of the bargaining unit volunteers to fill a shift vacancy or any other work opportunity it is
understood that the Chief may elect to either utilize qualified non-bargaining unit personnel or order bargaining unit
personnel in to fill the vacancy.

Officers on scheduled time off (RDO, personal, vacation or comp) shall not be ordered into work to perform outside
details.

SECTION 402 - PAY PERIOD

The pay period is every two weeks. The pay period will contain 80 hours of work averaging 40 hours per week.

SECTION 403 - WORK DAY

1. All employees covered by this agreement shall have a workday of either ten (10) or twelve (12) hours. One
half (%2) hour meal break shall be permitted during the course of each shift.

2. The work schedule shall be consistent from work week to work week, unless otherwise directed by the Chief
of Police.

3. The Town, through the Chief of Police, agrees to meet and confer with bargaining unit members to discuss
alternate shift schedules that the employees may from time to time wish to have considered for future
implementation.

4. Alternative schedules may be implemented by the Chief of Police as long as there is a business reason to do
so0, reasonable notice is provided to Officers and planned vacation and medical leave is accommodated to the
extent possible.

SECTION 404 — SHIFT SCHEDULES
Officers shall be assigned to shifts by bid, with bidding on the basis of seniority.

Shift schedules and personnel assignments shall be made and posted by the Chief of Police no less than thirty (30
days) in advance of the list’s effective date.

Changes to the schedule which are not determined to be an emergency, shall be given no less than 30 days’ notice
except for the purpose of attending training in which any changes in an employee’s hours of work shall be made only
after reasonable notice of not less than forty-eight (48) hours. In the event of an unforeseen emergency, the Chief of
Police may temporarily reassign officers based on the Department’s staffing and training needs provided no other
alternative exists or may fill the shift vacancy as per the provisions of Section 401 herein.

SECTION 405 - SWAPPING OF DAYS OFF/SHIFTS

Shift changes may occur between members of the bargaining unit, in a manner which will not create overtime for the
department or violate other provisions of this agreement. It will be the member’s responsibility to arrange for such
coverage and to inform the Chief of the proposed change no later than 1 day prior to the anticipated change. It is
agreed that exchanges of this nature will not be subject to OT calculations nor to the grievance procedure. The switch
must be completed within the pay period the shift occurs. Each member who has agreed to switch a shift is responsible
for shift coverage on their part of the agreement.

SECTION 406 - UNIFORMS
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The standard uniform (style, color, etc.) and all ancillary appurtenances thereto shall be determined by the Chief of
Police through posted Departmental Rules & Regulations. Upon employment, the Town will provide each Officer
with four sets of the necessary uniforms, etc. Upon successfully completing probation, an Officer will receive an
additional set of uniforms. The cost for any changes to the uniforms and ancillary appurtenances is the responsibility of
the Town if initiated by the Town.

The Town will replace worn or damaged clothing and equipment on an as needed basis through its quarter master
system.

The department shall furnish each full-time employee with a minimum array of uniforms/equipment as set forth in
Appendix “D” annexed hereto.

At the end of employment, the officer will return issued items to the chief of police in satisfactory condition. The
Chief of Police, at his/her discretion, may waive the return of any equipment that is unlikely to be reissued, such as
personal wear items.

Each employee will be allowed an annual equipment allowance not to exceed three hundred dollars ($300). The
equipment allowance may be spent on any equipment that may be utilized in the course of performing the duties of a
police officer subject to the prior approval of the Police Chief, which approval shall not unreasonably be denied.
Payment will be made upon presentation of vouchers.

If any employee is required by the Town/Department to wear protective clothing or other protective devices as a
condition of employment or as a part of their standard uniform, said clothing or device shall be furnished and
maintained by the Town.

The Town shall implement a replacement program for all ballistic body armor. The Town shall be responsible for the
replacement cost of all ballistic armor. The replacement program shall be in accordance with the recommendations of the
National Institute of Justice (N1J), manufacturer’s warranty and guidelines and the Union.

All uniformed employees shall be required to wear soft ballistic body armor in the performance of their patrol duties.
Non-uniformed officers shall be required to wear soft ballistic body armor at the discretion of the Chief. Soft ballistic
body armor will be worn when the officer is assigned to a security detail or to any live fire range training. Soft ballistic
body armor need not be worn on construction duty or training done in a secure environment.

Clothing, watches, eyeglasses and equipment damaged, lost or destroyed in the line of duty shall be replaced by the
Town. To be compensable, losses must be reported as soon as possible to a supervisor. In no event will the Town be
responsible for any losses in excess of $250.00 for any single item, except for Officer owned firearms or tactical body
armor (which have previously been approved for duty use by the Chief of Police), prescription glasses or contacts. In
such a case, the item will be replaced at actual cost. The member will apply for reimbursement or payments as directed
by the Town. If the member is reimbursed by the court, victims advocate, accused parties or their insurance, worker’s
compensation, or any other organization to pay for these items damaged, lost or destroyed in the line of duty, the
reimbursement will be turned over to the Police Department.

It is agreed that the Town is responsible for all cleaning expenses associated with uniforms and department required
items. The Town shall reimburse employees who self-launder uniforms at a flat rate of $35 per week. Clothing
contaminated by Haz-Mat substances will be cleaned according to approved Haz-Mat cleaning techniques or replaced
by the Town.

SECTION 407 - USE OF PERSONAL VEHICLES

The regular use of an employee’s personal vehicle is discouraged. However, in the event that an employee is required
and authorized by the Chief of Police, to use their own personal vehicle, they shall be entitled to reimbursement for
each mile traveled an amount equivalent to the current mileage allowance recognized by the U.S. Internal Revenue
Service (<15,000-mile rate) during the time this agreement is in force.
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SECTION 408 - POLICE CRUISER

The Town may, but is not required, to issue or assign a take home cruiser to any police officer.
All members assigned a take home cruiser shall be subject to the terms outlined below:

Issuance of a take home Police cruiser shall aid in rapid incident response (call out). Officers with take home cruisers
are responsible for reasonable cruiser storage, cruiser/equipment security, and scheduling maintenance/upkeep. The
vehicle is not to be used for personal use, being assigned and issued for police use in accordance with the Officer’s
duties and responsibilities.

Officers shall reside within an immediately neighboring community (Thetford, Fairlee, West Fairlee, Norwich,
Strafford, Lyme), or within 60 minutes (as determined by Google Maps) of the town of Thetford.

The Chief of Police is authorized to make exceptions to the residential requirements on a case-by-case basis, based on
such criteria as response time, roadways, and other related factors.

In keeping with previous and current practice and department policy, each cruiser shall be upfitted with the appropriate
and required equipment to effectively perform the duties of law enforcement.

Officers agree that they will undertake at the beginning of each individual tour of cruiser patrol duty, a regular check
of routine maintenance items such as gas, oil, water and battery fluid levels and tire pressure. This check may be
conducted through the use of the car’s onboard computer system. In addition, Officers will also perform a surface
level inspection of the vehicle for obvious damage to the interior and/or exterior surfaces/structures. All defects or
deficiencies will be reported to the Officer's Shift Supervisor immediately.

Officers shall not otherwise be responsible for the overall mechanical maintenance of the vehicles.

The Town agrees to maintain all motor vehicles in a safe condition equal to or in conformance with Vermont Motor
Vehicle Inspections standards/laws.

SECTION 410 — CURRENT STAFFING

Staffing levels for the Police Department are comprised of two (2) full-time officer positions as of January 1, 2026.

The Town and the Union agree that the Town reserves the right to change staffing levels after there is a vacancy.

ARTICLE V - COMPENSATION

SECTION 501 - RATES OF PAY

Effective during the term of this agreement, the base wage of employees shall be as set forth in Schedule "A" annexed
hereto. The rate of on call pay shall be a standardized rate of $5 per hour, regardless of rank or seniority.

Effective January 1% of each year, employees covered under this agreement shall advance one step on the schedule to
reflect their years of service within the field of Law Enforcement. Newly hired Officers with no law enforcement
certification or experience shall begin at the “Academy/Training” wage. Previously certified part-time (Tier 2)
Officers shall typically be credited at 25% for their prior years of service, rounded down.

The Town will pay a 2% Cost of Living Adjustment (COLA) for the period of January 1, 2026, through December
31, 2028. Appendix A — Schedule of Compensation shall be modified annually to reflect the COLA.

A merit award may be awarded to employees whom the Chief of Police finds to have performed in an exemplary
manner during the course of the year as demonstrated by specific conduct and supported by performance evaluations.
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The amount is to be considered as a “bonus” and not to be added to the members base earnings. Such award will be
issued in a lump sum during the first pay period of December. The Chief’s selection of such officers is non-grievable.

SECTION 502 - OVERTIME

All overtime duty shall be paid at a rate of 1.5 times an employee’s base rate for all hours or any portion thereof in
excess hours beyond the officer’s regularly scheduled work week. During the ten (10) hour rotation, overtime shall be
calculated for work beyond the scheduled forty (40) hours of work in a week. During the twelve (12) hour rotation,
overtime shall be calculated for work beyond the scheduled thirty-six (36) hours or forty-eight (48) hours of work in a
week. For the purposes of calculating overtime, all hours paid, except as otherwise noted elsewhere in this Agreement,
shall be considered in the calculation of overtime, rounded up to the next 30-minute interval.

It is agreed that, unless required by law, an employee is not eligible for overtime during basic training at the Police
Academy for either full-time (Tier 3) certification, or for out of state waiver certification. During basic training, new

hires without prior Vermont certification shall be compensated at the standard 40 hour per week rate.

It is acknowledged that it is a primary management function to maximize the fiscal resources of the Department;
therefore, every effort will be made to fill manpower needs using straight time and/or part-time officers.

Full-time employees shall be given preference in the assignment of all patrol overtime as provided in Section 401.
Personnel on their days off shall not be ordered in to fill said shift vacancies unless an emergency situation exists.
At the first of every month, the Chief or his designee will generate a list of all known unfilled work opportunities for
the upcoming thirty (30) days. The list of open work opportunities will then be posted in the squad room. Thereafter,

any unfilled work opportunity will be filled as provided in Section 401.

SECTION 503 - SHIFT DIFFERENTIAL

Employees who are assigned to the night shift rotation will receive a sixty cent ($0.60) per hour differential.

Employees who are assigned to work a weekend shift (defined as one of the following shifts: Friday night, Saturday
day, Saturday night, Sunday day or Sunday night) will receive a sixty cent ($0.60) per hour differential.

The shift differentials stated above are not to be combined in conjunction with each other. If more than one differential
is applicable to the assigned shift, the greater differential shall supersede and be applied. Shift differentials are to
follow suit with the above stated overtime policy, being applied at a rate of one and a half times for applicable overtime
hour worked during said times.

SECTION 504 - EMERGENCY CALL OUT

Emergency call out is generally defined as non-scheduled work arising out of an emergency or unforeseen event
requiring additional manpower or police response. Should an Officer be ordered to return to work prior to the starting
time of his/her assigned shift, or after completing his/her assigned tour of duty, he/she shall be entitled to receive a
minimum of 4 hours compensation at his/her overtime rate (1.5 times the standard rate of pay). This provision shall
not apply to time worked that is concurrent with the Officer’s regular or scheduled shift. In such case, the Officers
compensation shall be paid for the actual hours worked at straight time or O/T whichever applies per FLSA. An
employee called back to duty under this section shall be excused from duty upon resolution of the incident leading to
the call back and, to the extent possible, completion of all necessary or required paperwork.

In the event that the Town opts to have regularly scheduled “on call” coverage (for instance declaring as a primary
agency) the on-call schedule may be implemented at the Chief’s discretion with 30 days’ notice.

In this event, Officers shall be “on call” immediately preceding (day shift) or following (night shift) their regularly

assigned shift. Officers shall not be on call during scheduled days off (regularly scheduled or granted through earned
time — i.e. vacation, comp, personal, etc.)
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SECTION 505 - COURT

Officers who are directed by either the Court or the Chief to attend Court outside of their regularly scheduled shift
shall receive compensation equal to the actual hours spent in attendance at Court at a rate 1.5 times their regular hourly
base rate for a minimum of four (4) hours. An employee directed to attend Court under this section shall be excused
from further work obligations upon conclusion of such Court duty.

SECTION 506 - SPECIAL OR OUTSIDE DETAILS

This is generally defined to be work details providing security or traffic control services for persons or organizations
other than the Town on an hourly fee basis. Persons or organizations that need a police presence will request an officer
for a detail. Requests for special or outside details that are approved by the Chief will be offered to all full-time
members in accordance with the provisions of Article 4, Section 401. The Chief may, at his discretion, post a list of
available details more than seven (7) days in advance of the detail date.

Special Duty or Outside Details are paid a minimum of 3 hours at a standardized detail rate, as outlined in Appendix
E. The detail rate shall be adjusted annually by the Cost-of-Living Adjustment utilized on the pay scale.

If the Town engages in a contract with another entity, work periods covered under that contract shall be deemed
Outside Details, except that they shall be paid a minimum of a two (2) hour detail at the rate specified in this section.
With approval of the Chief of Police:

Hours paid for contract details shall be extended for the completion of activities related to the detail (i.e. arrest
processing, reports), and

An employee may opt to complete a contract detail assignment at a time not contiguous to the detail and will be paid
detail rate for that time actually worked. The two-hour minimum shall not apply to the time an officer spends
completing arrest processing, paperwork or other related activities at a time not contiguous to the detail hours.

If an officer, when not on duty, is required to attend a judicial proceeding (hearing, deposition, etc.) related to activity
under a contract detail, they shall be compensated by a minimum of four (4) hours of detail pay. An officer who has
both Thetford and contract detail cases in court on the same AM or PM period shall be compensated by a combination
of Overtime and Detail Pay, with the combined pay to be a minimum of 4 hours total, based on the number of hearings
related to Thetford and other detail cases.

Special Duty or Outside Details that begin or end on any of the Holidays listed in Section 604 — Holidays shall be paid
a minimum of 3 hours at a holiday detail rate, as outlined in Appendix E. The holiday detail rate shall be adjusted
annually by Cost-of-Living Adjustment to the pay scale.

The Town, at its sole discretion, shall annually set the rate(s) billed to the entity responsible for payment for any
Special Detail.

A member can only sign up for one special or outside detail for the first 24 hours the list is posted. After that period,
the overtime is assigned to any officer who signs up regardless of seniority or already assigned extra duty. Special or
Outside details that are not taken by members may be awarded to part time personnel after being posted for 48 hours.
If a person or organization that requests an officer has the detail unfilled, the request for an officer may be fulfilled by
an on-duty officer doing a walk-through at the discretion of the Chief of Police.

Details canceled with less than twenty-four (24) hours’ notice by the vendor to the Town will be assessed the full 3-
hour minimum charge and the Officer paid accordingly. Hours spent working outside details shall not be considered

when calculating overtime.

SECTION 507 - COMPENSATORY TIME
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In lieu of overtime pay, employees may accrue compensatory time off (“comp time”) at a rate of one- and one-half
times the employee’s standard rate.

Compensation time will not at any time be permitted to accrue in excess of 40 hours per officer. Employees must
request the use of compensatory time no less than 7 days prior to use. Compensatory time shall be granted under the
same conditions as vacation time. If unused, compensation time accrued will be paid upon separation from
employment with the Town.

SECTION 508 - TRAINING

To maintain Vermont Police Certification officers are required to attend training. Each full-time officer shall attend

a minimum of 40 hours of department sponsored training per year. Department sponsored training shall be approved
by the Chief of Police.

SECTION 509 — RESERVED

SECTION 510 — EXPENSE REIMBURSEMENT

All bargaining unit members, when away from home or office on official duties, shall be reimbursed for all reasonable
expenses incurred for travel accommodations, postage, parking, tolls, telephone, meals, etc., and other incidentals
needed in the performance of official duties.

Prior approval by the Chief will be required before incurring reimbursable expenses. In order to qualify for
reimbursement, the unit member must provide, and the Chief will require the submission of receipts on any of the
above expenses. Alcohol shall not be reimbursed.

Payments for expense reimbursement shall not be considered part of any member’s base hourly rate of pay for any
purpose.

SECTION 511 — TRAINING, EDUCATION, AND OTHER INCENTIVES

The Town supports the professional development of all officers. Some Officers may earn recognition and pay
incentives for additional assigned responsibilities and duties beyond an Officer’s standard workload. These individuals
will be responsible for the planning, organization, training and operations of their respective programs or duties.
Officers carrying certification in one or more areas outlined will be assigned the role at the chief’s discretion. Training
shall be assigned in accordance with the terms of section 508.

The duties and assignments may include, but are not limited to:
e Evidence/Property Officer

Field Training Officer (FTO)

Special Investigator

Death Investigator

Drug Recognition Expert (DRE)

Emergency Medical Technician (EMT)

Mental Health Specialization

Duties and responsibilities are assigned and compensated at the Chief’s discretion. The value of each assignment is
between $0.25 and $0.50 per hour.

Advanced Education

Officers who have obtained post high-school education shall receive the following pay incentives (employees shall
receive the highest incentive they qualify for; the incentives are not cumulative):
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Associates $0.20

Bachelor’s $0.35
Masters/JD $0.50
PhD $0.70

ARTICLE VI - LEAVES OF ABSENCE

SECTION 601 - VACATION

Vacation leave will be earned each pay period. However, employees will be granted their projected annual earnings
of vacation time on January 1% of each year. Vacation time will not at any time be permitted to accrue in excess of
384 hours per officer.

Employees using more vacation time than has been actually earned for that year and who terminate their employment
for any reason will have the value of the used but unearned vacation leave deducted from their final paycheck upon
separation.

Vacation time shall not be earned during times when an employee may be on leave without pay for any reason and
in particular during such times which involve unpaid suspension. During such an event, employees may not utilize
vacation time to change his unpaid to a paid status except by mutual consent.

Vacation leave requests submitted during the months of January and February will be granted on the basis of seniority,
i.e., in cases of conflict, seniority will prevail. Thereafter, vacation requests may be granted on a "first come first
serve" basis. Employees must request the use of vacation with seven (7) calendar days in advance written request to
the Chief or his/her designee. In all cases, vacation leave shall be granted except in those instances where the granting
of such leave will interfere with or otherwise impair the essential operations of the department (i.e., normal staffing
levels, etc.).

Employees, who have been approved for vacation and or vacation leave in conjunction with their days off, cannot be
ordered to work any hours during his/her scheduled vacation/days off unless the Chief has declared an emergency and

only when all other options have been exhausted.

Employees separating from service to the Town will be compensated for all accrued but unused vacation leave except
as noted (i.e., vacation pay back for pre-mature use)

The following vacation accrual schedule shall be followed:

Years of Service Vacation Time Accrual per Pay Period
Start to completion of 2 years 5.523 hours
3" year to completion of 9 years  7.364 hours
10 and beyond 9.205 hours

If a regularly paid holiday occurs during the vacation period, the holiday retains its identity as such, and the day is not
counted as a day of vacation time.

SECTION 602 - SICK LEAVE

Sick leave is not to be considered a privilege that an employee may use at his discretion but allowed only in case of
necessity and actual sickness and/or disability of the employee or to take physical examinations or other medical
preventative measures or to meet a dental appointment. Sick leave may be granted for the care of a member of an
officer’s immediate household or family to the extent required by state or federal law. For the purposes of this policy,
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immediate household or family is defined as the following: Spouse, civil union partner, romantic cohabitant, parent,
stepparent, grandparent, child, stepchild, grandchild, or sibling.

Each full-time employee shall be entitled to 4.62 hours of sick leave with pay for each pay period. Sick leave accrued
shall be compensated upon separation from employment with the Town under the following terms:

Years of Full Time Service to the Town of Thetford Sick Leave Compensation (percentage of accrual)
Start to completion of 9 years 0%
10™ year to completion of 14 years 25%
15" year to completion of 19 years 50%
20™ year and beyond 75%
Layoff (i.e., reduction in workforce) 100% (regardless of service term)

The Chief may require proof of any illness. In absences of illness of 3 days or more, the Chief may require
substantiation of the illness through a physician's certification delivered to the Chief. In such a case, the Town will
be responsible for the cost of such an examination.

Upon written request by an employee, sick leave may be used to supplement weekly income from worker's
compensation or disability payments. In such cases, the combination of payments from worker's compensation or
disability insurance and sick leave shall not exceed 100% of the employee’s normal rate of pay prior to the injury.

Employees will be allowed the use of their sick leave to care for sick relations as is further described by the Family
and Medical Leave Act.

In the event that an employee who has for any reason utilized more sick leave than they have accrued at the time of
their separation, the Town shall have the right to subtract the value of said leave from the employees last/severance
check.

Unused sick leave may be accumulated from year to year, but at no time shall the employee have an accumulation of
more than 960 hours. Unused sick time is not compensable upon separation.

An employee who is disabled by reason of a non-work-related accident or illness shall not utilize more accrued sick
leave than is necessary to qualify for coverage under the disability plan provided by the Town under Section 707 of

this Agreement.

SECTION 603 - FMLA LEAVE

Eligible employees may receive leave as described in the Family and Medical Leave Act (FMLA) and the Vermont
Parental and Family Leave Act (PFLA). These federal and state laws will determine employee eligibility, the
qualifying reasons for such leave and the length of leave.

SECTION 604 - HOLIDAYS

The following state holidays, as defined by 1 V.S.A. § 371 and 1 V.S.A. § 375, shall be paid holidays for all
employees covered by this Agreement:

New Year’s Day (Jan 1%)

Martin Luther King Day (3" Monday in Jan)
Presidents Day (3" Monday in February)
Town Meeting Day (1% Tuesday in March)
Police Memorial Day (May 15')

Memorial Day (Last Monday in May)
Juneteenth National Freedom Day (June 19%)
Independence Day (July 4
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Labor Day (1% Monday in Sept)

Indigenous Peoples’ Day (2" Monday in October)
Veteran's Day (Nov. 11%)

Thanksgiving Day (4" Thursday in Nov)

Day after Thanksgiving

Christmas Day (Dec 25')

1. Employees scheduled to work a holiday may, with the approval of the Chief, be permitted to take the day off in lieu
of any compensation beyond their normal holiday pay.

2. In the event an employee is not assigned to work on one of said holidays, the employee shall receive straight time
pay, representing compensation for the holidays throughout the year.

3. All hours worked on any of the above-named holidays shall be paid for at the rate of one and one-half (1 }2) times
the employee’s hourly rate, in addition to the predetermined holiday pay (equate to 2 %4 time with holiday pay).

4. An employee who is ordered into duty during an emergency call out on a holiday, and is not working a scheduled
day, shall be paid at the rate of three (3) times the employee’s hourly rate. The aforementioned call out hours and
agreements shall remain in effect on recognized holidays while utilizing the holiday rate.

SECTION 605 - BEREAVEMENT

Employees will be granted up to 3 days leave per occurrence to attend to matters relating to the death of the relatives
below including "in-law", "foster" or "step" relations by these same titles. An additional 2 days per occurrence will
be granted in cases involving those immediate household or family members as listed below with the exception of: in-
laws, foster, step and grand relations. This additional leave will be charged against available/accrued sick leave. Said
leave will not accrue from year to year and is non-compensatory. For the purposes of this policy, immediate household
or family is defined as the following: Spouse, civil union partner, romantic cohabitant, parent, stepparent, grandparent,
child, stepchild, grandchild, sibling, aunt, uncle, niece, nephew, parent-in-law or sibling-in-law.

SECTION 606 - MATERNITY/PATERNITY

Eligible employees may receive leave as described in the Family and Medical Leave Act (FMLA) and the Vermont
Parental and Family Leave Act (PFLA). These federal and state laws will determine employee eligibility, the
qualifying reasons for such leave and the length of leave.

The Town reserves the right to designate any qualifying leave of absence granted under this policy as leave under
FMLA or the PFLA. Where an employee’s leave request is covered by the PFLA and the FMLA, the Town will adhere
to the law that provides the most benefits to the employee. If an employee is entitled to leave under both the PFLA
and FMLA, the leave periods will run concurrently.

For the purpose of determining the twelve-month period in which an employee may be entitled to PFLA and/or FMLA
leave, the Town will use a rolling twelve-month period measured backward from the date an employee uses such

leave.

SECTION 607 - MILITARY

The Town will comply with the requirements of the Uniformed Services Employment and Reemployment Rights Act
(USERRA), 38 U.S.C. §§ 4303 et seq., and 21 V.S.A. §§ 491 et seq. Employees who take military leave subject to the
provisions of these laws will be granted leave without pay. At the option of the employee, any paid leave accrued prior
to the commencement of the leave may be used.

SECTION 608 - UNION

Joint meetings between representatives of the Employer and the Union shall be held, whenever practicable, outside
of regular working hours, except when extraordinary circumstances make it necessary to hold such meetings during
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regular working hours. When such meetings are held outside regular working hours, no employee shall receive any
compensation on account of time spent by him or her attending such meetings.

The Town agrees to allow members of the negotiating team to participate in negotiation sessions scheduled during the
officer’s regularly scheduled work hours without loss of pay, with the understanding that said personnel will remain
available to respond to calls for service during said meetings. The Town agrees to allow unit stewards attending
grievance meetings with the Town to participate in grievance meetings scheduled during the officer(s) regularly
scheduled work hours without loss of pay, with the understanding that said personnel will remain available to respond
to calls for service during said meetings.

The Union will furnish the Board of Selectmen with a written list of its local officers and will promptly notify the
Board in writing of any changes thereto. Only such listed officers shall be recognized by the Employer for the
purpose of joint meetings except that the Union may, in its discretion, be represented by a Union officer and/or
counsel.

The Employer will advise the Union in writing of the name, address and classification of each new employee.

Leave of absence without loss of wages, benefits or other privileges may be granted to one elected officer of the
Union to attend the New England Police Benevolent Association (NEPBA) Conventions, quarterly business
meetings, trainings and/or functions. Such leave shall not exceed four (4) days in any calendar year and cannot be
carried over from year to year. Written notice will be given to the Chief of Police at least 30 days’ notice for the
national convention and 14 days for quarterly business meetings before said event.

SECTION 609 - PERSONAL

Each officer is eligible for up to four (4) personal leave days (48 hours) each year (January 1% through December 31*).
The use of personal leave days is subject to the approval of the Police Chief. Personal leave is not cumulative from
year to year and is not compensable upon leaving the employment of the Thetford Police Department.

SECTION 610 - JURY DUTY

An employee called as a juror shall be paid the difference between the fee received for such service and the
corresponding amount of the straight time earnings lost by the employee by reason of such service.

The Town shall not reimburse the employee for meals or mileage when appearing as a juror.

SECTION 611 -TIME OFF REQUESTS

In the interest of consistency, the Town shall designate a single form, whether electronic or on paper, for members to
submit for the purpose of taking any time off.

ARTICLE VII - INSURANCE

SECTION 701 - SOCIAL SECURITY

In accordance with provisions of Title 3, Section 575, Vermont Statutes Annotated, as enacted by the State of Vermont
in accordance with the Federal Social Security Act, the Town will provide social security coverage for all employees
covered by this agreement.

Prevailing law will determine employee and employer contributions. The Town will pay 100% of the employer’s

contribution. Withholding of both the employees and employers’ contribution will be automatic and executed through
periodic payroll deductions.
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SECTION 702 - WORKER’S COMPENSATION

In accordance with Title 21, Section 626, Vermont Statutes Annotated, the Town will provide Worker's Compensation
to employees covered by this Agreement. The cost of this coverage to be covered 100% by the Town. The Town will
continue to provide employee insurance benefits consistent with the terms of this agreement during absences resulting
from work-related illness or injuries for up to twenty-four (24) months while a work-related disability continues.

Lost time from work related illness or injury shall not be charged to vacation or sick leave accruals. Fulltime employees
covered under this agreement who are found to be disabled due to a work-related injury will receive the equivalent
full pay (worker’s compensation payment plus additional payment, as needed, to equal full base weekly wages), less
applicable federal and state taxes and other required or authorized withholding, for a period not to exceed twenty-four
(24) months. An employee out as a result of a work-related injury will receive full benefits provided by this CBA
during the first 6 months. After 6 months, an employee is not eligible for holiday leave or pay and will accrue
additional vacation or sick leave at a rate of 50% during the remainder of absence. The Town and the employee will
continue their respective contributions to VMERS and health insurance to the extent applicable and as required by
law, provided that the Officer turns his/her Workers Compensation Check in to the Town in return for the full weekly
payment of base wages described herein. All remaining unused and accrued leave will be restored to the employee
upon his or her return to work; if an Officer cannot return to duty all accrued leave will be paid to the officer upon
separation.

An employee who is injured while working and is unable to work in their normal position as determined by a doctor
will not have his/her sick leave time charged during the eligibility period for worker’s compensation. The employee

must assist the town in recovering its loss through victim’s compensation or other means.

SECTION 703 - UNEMPLOYMENT COMPENSATION

In accordance with Title 21, Chapters 15 and 17, Vermont Statutes Annotated, the Town will provide Unemployment
Compensation coverage for all employees covered under this Agreement. The cost of this benefit is to be paid 100%
by the Town.

SECTION 704 - HEALTH

1. The Town shall provide group health insurance coverage under the Vermont Health Connect for Small
Employers plan. Employees may elect coverage under any of the plans offered, including both MVP
Healthcare plans and Blue Cross and Blue Shield of Vermont plans.

2. During calendar year 2026 the Town will contribute one thousand, one hundred eighty three dollars
and 92 cents ($1,183.92) a month toward the cost of the single coverage, and two thousand, three hundred
sixty seven dollars and eighty four cents ($2,367.84) a month toward the cost of two-person,
parent/child(ren) or family coverage under-the Plan selected by a full time employee as a “standard”
contribution. This calculation is based upon 84% of the single or two-person Blue Cross and Blue Shield
(BCBS) Standard Platinum plan. During 2027 and 2028 the Town will continue to pay 84% of the single
or two-person BCBS Standard Platinum plan.

3. No more than sixteen percent (16%) of the premium costs related to single, or two-person coverage shall
be passed on to employees over the life of this Agreement.

4. An employee may apply the monthly payment from the Town toward the premium cost of the Plan
selected. If the employee selects coverage under a Plan and the premium cost exceeds the monthly
payment by the Town, the employee is responsible for any additional premium costs. If the employee
selects coverage under a plan and the premium cost is less than the monthly payment by the Town, the
excess funds shall be deposited into a Health Savings Account (HSA) established by the employee;
provided that the Employee selects a Plan, which is HSA eligible. Funds in an employee’s HSA account
belong to the employee. In no case will the portion of the Town’s monthly payment, which exceeds the
monthly premium cost of the health insurance plan selected by the employee, be available to the
employee except as a contribution to his/her HSA Plan.
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5. To be eligible to participate in an HSA Plan an eligible employee must establish his/her own HSA bank
account. Employees are encouraged to contribute to their individual HSA accounts through regular
payroll deductions. Employees may make adjustments to their periodic payroll contributions to their
HSA account on a monthly basis. It is the employee’s responsibility to keep receipts, manage and
maintain their HSA.

6. Employees may request a “buy-out” of their insurance by providing proof of insurance during the open
enrollment period each year. Employees receiving a “buy-out” will receive a check equivalent to half of

the Town’s contribution to an individual health plan.

SECTION 705 - EMPLOYEE ASSISTANCE PROGRAM

It is in both the Town and the Union’s best interest that employees remain healthy and fit for service. Therefore, the
Town agrees to provide and encourages each employee to utilize any and all of the Employee Assistance Programs
currently offered through the Vermont League of Cities and Towns as part of the Town’s membership and/or health
insurance coverage as provided for elsewhere in this Agreement.

SECTION 706 — NEPBA HEATH & WELFARE TRUST

The Town agrees to pay 100% premium coverage per employee to the New England PBA Health & Welfare Trust
Fund. The Trust is a fund administered by the New England PBA and is a joint labor and management managed fund.
The Board of Trustees shall determine in their discretion and within the terms of the Declaration of Trust such Health
& Welfare fund benefits to the employees covered under this agreement and their families. The contributions made
by the employer to the New England PBA Health & Welfare Trust Fund shall not be used for any other purpose other
than to provide Health & Welfare Benefits. The benefits provided shall be available to all Town of Thetford
employees.

The Health & Welfare Trust currently provides (complete coverage details provided to members through enrollment):
1. Dental coverage through Delta Dental
2. Vision coverage through EyeMed, including LASIK and Hearing care coverage
3. Supplemental Life insurance through Boston Mutual ($10,000)
4. Access to confidential NEPBA contracted counseling services

SECTION 707 - DISABILITY

The Town shall continue during the life of the Agreement, to maintain the group disability insurance coverage
presently in place for all employees covered by this Agreement. Short-term disability insurance shall be provided at a
maximum of $750/wk. or 66.67% of the weekly salary, whichever is less up to $20,000, starting on day one (1) for
accident or injury, and starting on day seven (7) for sickness, up to 26 weeks). Long-term disability insurance shall be
provided at a maximum of $5,000/month or 60% of monthly salary, starting one hundred eighty (180) days after being
out of work and continuing up to age 65 or Social Security Normal Retirement Age (SSNRA). The cost of this
coverage shall be funded 100% by the Town and is subject to policy guidelines as determined by carrier. An employee
receiving disability payments under the group disability plan may utilize accrued sick leave or other paid leave to
make up the difference between the payment provided by the insurance carrier and the employee’s regular weekly
base wages

SECTION 708 - LIFE

The Town will provide for each member of the Thetford Police Department who is covered by this Agreement, a life
insurance policy providing benefits equal to two times (2x) one (1) years current base salary rounded up to the nearest
$1,000. Said benefits shall be paid to the estate of the employee upon his/her death. The Town will pay 100% of the
premiums associated with this policy and participation is subject to terms set by provider.

The Town will pay funeral expenses, not to exceed the amount of twenty ($20,000) thousand dollars for any member
of the bargaining unit who is killed in the line of duty.
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SECTION 709 - POLICE LIABILITY

The Town agrees to maintain and continue during the life of this agreement, general and specific liability coverage at
current levels in effect at the time this agreement is signed. The Town agrees to pay 100% of the associated premium
for this coverage.

In an effort to maintain public transparency, the Town agrees to provide and equip each member with a purpose built,
law enforcement body worn camera. Practices and policies surrounding body cameras will be modeled after the
Vermont Criminal Justice Training Council policy and in compliance with the Vermont State mandates.

Nothing contained in this Article shall be construed so as to make the Town in any way liable to defend, indemnify or
hold harmless any member acting outside the scope of his/her authority or in the event that there is no coverage under

the above referenced policies.

SECTION 710 - RETIREMENT

The employees covered under this agreement shall participate in VMERS (Vermont Municipal Employees Retirement
System). Participating employees must enroll in the VMERS D Plan. The Town agrees to contribute the employer’s
share, and each employee shall contribute his/her share to the cost of VMERS plan based on each employee’s gross
wages. Participation in VMERS is subject to existing terms and conditions (waiting period, participation, vesting, loan
options/requirements, etc.) as required by Vermont Statutes.

Employees will have the option to enroll, at his or her discretion, into the VMERS deferred Compensation 457 plan.
Any contributions into the plan shall be at the employee’s expense, through pre-tax direct deposit withholding during
payroll.

SECTION 711 — WELLNESS

The Selectboard and management of the Town of Thetford recognizes its employees as one of their most important
and valued assets. As such, the Town of Thetford is committed to creating and maintaining safe working conditions
and following safe work procedures at the workplace for all of its employees. In addition, the Town of Thetford
encourages employees and their dependents to maintain a healthy lifestyle.

We pledge to provide resources through the health insurance plan, motivation and support to enhance the overall safety
at the workplace and promote a healthy lifestyle for all of the Town of Thetford employees, their dependents, and
retirees. The Town agrees to annually reimburse each full-time officer up to $300.00 for membership to a gym of the
officer’s choosing.

Through the collaboration of VLCT and/or the health insurance provider, voluntary programs will be made available
for all employees, dependents, and insured retirees to participate in. These programs are carefully designed to promote
personal health among employees, retirees and their families. The wellness program also offers clinics and workshops
for all employees, dependents and retirees that are aimed at promoting healthy lifestyles.

It is the responsibility at the workplace of each employee to observe safe work practices, including but not limited to
the wearing of appropriate protective clothing and/or equipment; follow all prescribed work practices as presented in
departmental policies and procedures, report to their Supervisors all known medical or psychological conditions which
pose a direct threat to the safety of the employee, the public or co-workers, and immediately reporting to their
supervisor any dangerous or potentially dangerous work conditions. Failure to follow safe work procedures shall result
in disciplinary action, The Town of Thetford is committed to creating and maintain safe working conditions and
following safe work procedures at all times and for all of its employees.

The Town and the Union recognize the stress, trauma and impact of being a first responder. The Town agrees to
partner with Vermont Center for Responder Wellness, or equivalent service, which specializes in the wellbeing of first
responders. Any such services will remain confidential and be provided to the employee at little or no cost, through
the Town supplied or augmented health insurance. Any expenses for such services, not covered by health insurance,
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including but not limited to any deductible or copay, up to $2,500 per year, per member, will be covered or reimburse
by the Town. It is agreed that following any traumatic work-related incidents involving use of deadly force, employees
will utilize the Responder Wellness services, without loss of pay. Employees taking advantage of such services will
not be discriminated against.

ARTICLE VIII - PERSONNEL ACTIONS

SECTION 801 - ANNUAL PERFORMANCE EVALUATIONS

Performance requirements represent the level of performance that is expected of employees in fulfilling the duties and
responsibilities of a position. The Chief of Police will establish performance requirements and procedures. The Chief
and/or his designated staff shall complete and document individual performance evaluations annually.

Should an employee disagree with the performance review, the employee should discuss the differences with the
supervisor who prepared the review in an effort to reach a mutually satisfactory resolution. If unable to achieve such
a resolution, the employee should note any unresolved issues on the form and may submit the matter to the grievance
process.

Such performance evaluations shall be utilized in the process of determining exemplary Officers (if any) who
performed above the required and satisfactory level within the department and have been selected to receive an annual
merit award, as previously mentioned in this agreement.

Personnel who receive a less than satisfactory performance evaluation shall be counseled on such issues and concerns
directly by the Chief of Police. If necessary, the remaining progressive discipline steps (as described later in this

agreement) shall be followed to reconcile the situation.

SECTION 802 - PROMOTIONS

A competitive process, designed to test a candidate’s aptitude and likely performance, will be utilized by the
department for promotional opportunities relating to positions covered by this agreement. The process may include
an oral review board or assessment center, and examination of the candidate’s personnel record. Final details of the
process will be the exclusive decision of the Chief of Police.

All promotions shall be decided using a combination of factors to identify the best possible candidate for the position.
These may include, but not be limited to, test results, performance reviews, physical and psychological fitness and in
cases of equal qualifications, seniority.

All promotional opportunities will be posted internally for a minimum of ten (10) days. Promotions shall be made
from within the ranks of existing personnel unless the Chief of Police, in consultation with the Selectboard or Town

Manager, determines that as a result of testing, that no satisfactory candidate exists within the department.

SECTION 803 - SEXUAL HARASSMENT

The Town in no way condones or will tolerate sexual harassment of any employee of the Town. Acts that constitute
sexual harassment include but are not limited to unwelcome sexual advances, requests for sexual favors, and other
verbal, non-verbal and/or physical conduct of a sexual nature if:

Submission or rejection of such conduct is used as the basis for employment decision affecting the person who did the
submitting or rejecting; or

Submission to such conduct is made either explicitly or implicitly a condition of the individual's continued
employment; or

Draft 1/29 Following Email Requests 21



Such conduct interferes with an individual's work performance or creates an intimidating, hostile, or offensive work
environment.

All complaints of sexual harassment should be referred immediately to the employee's supervisor or the Selectboard
or Town Manager and the Union, and the matter will be promptly investigated. Confidentiality will be maintained to
the extent possible consistent with the need to conduct a prompt and thorough investigation of a complaint. Retaliating
or discriminating against an employee for complaining about sexual harassment is prohibited.

Any instance of sexual harassment as described herein, any act of retaliation, or any failure to cooperate in the
investigation or resolution of a sexual harassment complaint may result in disciplinary action or termination.

If the complainant is dissatisfied with the Town’s action, or is otherwise interested in doing so, she or he may file a
complaint by writing or calling any of the following state or federal agencies:

Vermont Attorney General's Office, Civil Rights Unit, 109 State Street, Montpelier, VT 05609, Tel: (802) 828- 3171
(voice/TDD). Complaints should be filed within 300 days of the adverse action.

Equal Employment Opportunity Commission, 1 Congress Street, Boston, MA 02114, Tel: (617) 565-3200 (voice),
(617) 565-3204 (TDD). Complaints must be filed within 300 days of the adverse action.

Each of these agencies can conduct impartial investigations, facilitate conciliation, and if it finds that there is probable
cause or reasonable grounds to believe sexual harassment occurred, it may take the case to court. Although employees
are encouraged to file their complaint of sexual harassment through this employer's complaint procedure, an employee
is not required to do so before filing a charge with these agencies. In addition, a complainant also has the right to hire
a private attorney, and to pursue a private legal action in state court within 3 or 6 years, depending on the type of
claims raised.

SECTION 804 — FRATERNIZATION

Due to the limited size of the department and the close interaction between employees, the Town in no way condones
or will it tolerate a sexual or romantic relationship between coworkers, especially those in a supervisory/subordinate
role. Such relationships may affect an employee’s ability to carry out their duties with impartiality and fairness.
Additionally, such conflict may constitute an Officer Safety situation, igniting increased emotion and distraction
during high stress situations.

All reports of fraternization should be referred immediately to the employee's supervisor or the Selectboard or Town
Manager and the Union, and the matter will be promptly investigated. Confidentiality will be maintained to the extent
possible consistent with the need to conduct a prompt and thorough investigation of a complaint. Retaliating or
discriminating against an employee for complaining about fraternization is prohibited.

Any instance of fraternization as described herein, any act of retaliation, or any failure to cooperate in the investigation
or resolution of a fraternization complaint may result in disciplinary action or termination.

SECTION 805 — NEPOTISM

The Town of Thetford - in recognition of the potential for a conflict of interest to occur in the workplace where a
close relative is directly responsible for supervising or evaluating the work performance of another close relative —
prohibits the hiring or transferring of relatives when doing so will result in a close relative directly supervising or
evaluating another close relative, or a close relative supervising or evaluating the immediate supervisor of another
close relative. Exemptions to this section can only be made by Town Manager approval in advance.

A close relative includes a spouse, civil union partner, romantic co-habitant, parent, stepparent, grandparent, child,
stepchild, grandchild, sibling, aunt or uncle, niece or nephew, parent-in-law and sibling-in-law.
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SECTION 806 — FITNESS FOR DUTY

Employees covered under this contract shall be tested annually to determine their physical readiness for duty and
ability to perform his/her work without risk to the employee, other employees or the public. The physical fitness
standards and requirements shall be equal to the Cooper Standards, as adopted by the Vermont Criminal Justice
Training Council. The specific standards and requirements shall be set forth in Appendix B annexed hereto.

Employees excelling within the physical fitness program shall receive additional compensation following the test.
Payment shall be considered as a “bonus” and not to be added to the members base earnings. Such award will be
issued as a lump sum in the pay period following the testing, separate from the employee’s salary. Award for high
achievement during testing shall be paid as follows: Good score $200; Excellent score $350; Superior score $500.

Employees failing to achieve Average performance under these standards will be permitted to re-test for that portion
of the test deemed unsatisfactory during the six-month period following the initial date of testing. In the event that the
employee fails to achieve Average performance during the re-test (i.e., meet the standard), employment with the Town
will be terminated.

Annual testing shall be conducted at the Officer’s discretion, between January 1% and no later than December 31% of
each year.

SECTION 807 - VACANCIES

The Town will post all vacancies for positions covered by this agreement in a location central to the workplace for a
minimum of ten (10) days prior to the closing of the application period. The announcement of a vacancy will include
at a minimum a copy of the job description, the starting wage/salary and the closing dates for applications. All open
bargaining unit positions shall be posted within 30 days of the opening.

SECTION 808 - PROBATIONARY PERIOD

All new employees (including transfers) shall serve a probationary period of 1 year from the date of hire and shall be
classified as probationary employees.

Probationary employees who have less than 1 year of service are considered employees at will and may be terminated
with or without cause The Union may not represent or provide assistance to the probationary employee for termination
proceedings.

However, probationary employees shall be eligible to receive all of the benefits extended to non-probationary
employees covered under this Agreement in accordance with the enrollment policies of the specific benefit providers.

SECTION 809 - TEMPORARY SERVICE IN A HIGHER RANK

Members of the Department, who are required and formally assigned by the Chief to assume the duties and
responsibilities of a higher rank after 14 days or more, shall be compensated with additional pay equal to 5% of their
base rate for the actual hours worked in this capacity. Nothing herein is intended to suggest that the Chief will be
required to make such assignments except at his own discretion. The Town will not purposely alter assignments to
such positions to avoid the payment of the additional 5% premium.

SECTION 810 - GRIEVANCE AND BINDING ARBITRATION PROCEDURE

For the purpose of this Agreement, the term “grievance” means any dispute between the Town and the Union, or any
employee covered by this Agreement, concerning the interpretation, application or violation of this Agreement. Other
disputes may be discussed using the grievance procedure but under no circumstances may those disputes go beyond
Step 2.
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The President of the local and the grievant shall have the right to attend all grievance meetings between the Town and
the Union for the purpose of processing grievances. When such meetings can only be held at such times that one or
both persons are on duty, they will be granted leave from their regular duties to attend such meetings except when in
the sole judgment of the Chief such leave will create a shortage of officers on duty in which case leave will not be
granted and other mutually acceptable arrangements will be made. It is agreed that any of the time limits to follow
may be extended by the mutual agreement of both parties.

Grievances shall be processed as follows:

Step 1:

An employee, group of employees, or the UNION must present a written grievance to the Chief of Police
unit within 7 days after the alleged violation or the grievance knowledge thereof, such grievance will be in
writing specifically state the specific provision(s) in this Agreement which allegedly has or have been
violated, the date of the alleged violation, and the specific relief sought. The Chief shall meet with the
grievance committee within 7 days after receipt of the written grievance and who shall respond in writing
within 7 days after the meeting.

Step 2:

If no satisfactory agreement is reached, the grievant or UNION shall submit a written grievance within 7
days of the Chief’s response to the Town Manager who shall meet with the grievance committee within 10
days after receipt of the grievance and who shall respond in writing within 10 days after the meeting. In the
event that the Town Manager position is unoccupied, Step 2 shall be directed to the Selectboard.

Step 3:

If no satisfactory agreement is reached, the grievant or UNION may submit a written grievance within 7 days
of the Town’s response to Binding Arbitration through American Arbitration Association (AAA). The Town
and the Union agree to make an arbitration appointment within 7 days, after which time AAA will
automatically set an appointment. The decision of the Arbitrator shall be final and binding upon both parties.
Arbitration costs shall be divided evenly between the Town and the Union except in the event that an
Arbitrator determines the grievance to be frivolous in nature, then he/she shall direct that the losing party pay
the prevailing parties costs including but not limited to legal and/or arbitration fees, etc.

It is understood that the function of the Arbitrator shall be to interpret specific provisions of the Agreement. The
Arbitrator shall have no power to decide any issue that is defined in the Agreement to be non-arbitrable or to add to
or subtract from or to modify or extend any of the terms of this Agreement.

SECTION 811 - DISCIPLINE & DISCHARGE

It is agreed that nothing herein in any way prohibits the Town from discharging or otherwise disciplining any employee
regardless of his or her seniority when such action is necessary. An employee who has completed the probationary
period shall not be disciplined, suspended, or discharged except for just cause.

All disciplinary actions shall be applied in manner which is fair and consistent with the infraction for which
disciplinary action is being taken. No employee shall be disciplined, suspended or discharged, without just cause.
Members facing departmental charges shall be provided with a written copy of the original complaint not less than five
(5) days before the hearing.

PROGRESSIVE DISCIPLINE:
Disciplinary action shall be administered using a procedure of progressive discipline as follows: Step 1 - Oral
Warning; Step 2 - Written Warning; Step 3 — Suspension; Step 4 - Discharge. Nothing in this section shall prohibit
the Town from bypassing progressive disciplinary action when just cause requires such action based on the type of
offense or the number of offenses.
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Officers agree to adhere to the Department's General Orders and Rules & Regulations as may from time to time be
amended. The failure to do so will constitute grounds for disciplinary action. In addition, just cause for immediate
termination without prior discipline shall include but not necessarily be limited to the following:

Insubordination.

Intoxication or being under the influence of alcohol while on duty.

Using, selling or being in possession of illegal drugs or drug paraphernalia or being under the influence of

illegal drugs on or off duty.

Fighting with other employees.

Unauthorized absence.

Conviction of a serious misdemeanor or felony.

Dishonesty except as permitted during the course of duty.

Falsification of official documents.

Probable cause to believe a member has committed a serious misdemeanor or felony while on duty.

Other serious offense justifying discharge in which the offense is too severe to proceed with progressive
disciple.

Disciplinary action will be taken privately and when requested, in the presence of the Local Union President.

The Union Grievance Committee and the Selectboard or Town’s Manager shall meet before any employee is
suspended or discharged and that employee shall have the right to attend such meeting. Such proceedings shall be
closed to the public, including the press unless the member and Town agree otherwise. An employee may be suspended
without a meeting when it is necessary to have the employee leave the area of work if that employee is in no condition
to work or if the UNION is notified as soon as practical and the meeting must be held within five (5) workdays (M-F,
not inc. holidays).

Before any further action is taken, the member may request a formal proceeding. A formal proceeding may be defined
as one conducted by the Selectboard or Town Manager or the Chief of Police to consider disciplinary action and shall be
conducted in accordance with the Administrative Rules of Evidence. Witnesses in such proceedings shall be sworn.
Such hearings shall be closed to the public, including members of the press, unless it is mutually agreed by the Town and
the accused member or members of the bargaining unit or the Union that it be an open hearing, or unless it is determined
by the Town Attorney that such closed hearing is a violation of State Statutes. The Town, the Union, or the accused
member or members of the bargaining unit shall have the right to use a recorder or stenographer during any formal
disciplinary hearing, with the cost, if any, to be assumed by the unit or person(s) actually requiring such record.

Nothing herein shall preclude the Town and the Union from mutually agreeing to any other penalties for infractions
of law, department policy, etc. Actions under this Article are subject to the grievance procedures or 24 V.S.A. Chapter
55.

If a false complaint or allegation is made against any employee, the Chief of Police will meet with the Union Executive
Board and the employee involved to review the charges and discuss whether the matter should be presented to appropriate

prosecutorial authorities.

Any employee who has been disciplined or discharged and who is subsequently exonerated shall be reinstated without
prejudice or loss of seniority and compensated for any loss in wages.

SECTION 812 - SENIORITY

Definition: Seniority shall mean length of continuous full-time service with the Town since the last date of hire.
Employees will be placed on a seniority list upon completion of the probationary period, retroactive to date of hire.

Seniority, with respect to all other non-wage applications, will be determined from the date of full-time employment

with the Department. New employees transferring from another department within the Town shall receive
consideration for their continuous years of service for non-wage benefits only.
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Posting of List: January 1 of each year, the Town shall post on the bulletin board a seniority list showing the continuous
service of each employee. A copy of the seniority list shall be furnished to the Union when it is posted.

Continuous Service: An employee’s continuous service record shall be broken by retirement, voluntary resignation,
discharge, refusal of recall, layoff in excess of thirty-six (36) months or retirement.

Application of Seniority: In the event of a reduction in force, layoff shall be in reverse order to seniority within each
rank. The employee laid off shall have the right to displace any employee with less department seniority if the
employee is able to perform the duties of the job. Probationary employees will be laid off first in any instance.

Seniority shall also be considered in matters such as promotions, transfers, and for work assignments.

Recall: Employees laid off, etc., will be recalled in order of seniority within each rank. An employee notified by
certified, return signature-required mail, must notify the Town within 3-work days, and return within 10 days of
receiving notification. An employee who has been laid off will retain recall rights for a period of thirty-six (36)
months from the date of layoff.

The Town agrees in principal that the layoff of full-time police officers, coupled with the employment of one or more
part-time people to perform the same full-time job, shall be considered as a violation of this contract.

SECTION 813 - ACCESS TO PERSONNEL FILES

No adverse information shall be placed in an employee’s personnel file unless the employee is so informed at the time
and is furnished a copy. An employee shall have the right to submit a written comment to be included in his/her
personnel file or to grieve the adverse information.

An employee or outside party with written authorization from the employee shall have the right to inspect material
(other than pre-employment material) in his or her personnel file during normal business hours, by appointment with
the department clerk or supervisor who is custodian of the files. An employee shall be furnished a copy of such
material upon his or her request and at the employee’s own expense relative to the established public charge for making
of copies.

SECTION 814 - SEPARABILITY CLAUSE

This Agreement constitutes the entire and only agreement between the parties with respect to terms and conditions
pertaining to employment (wages, benefits, etc.). Should any provision of the Agreement be held to violate a Federal
or State law, all other provisions shall remain in full force. Should any provision of the Agreement be invalidated, the
Town and the Union agree to meet within 30 days to negotiate new language. Should any provision of this agreement
be found to be in conflict with local law, ordinance or rule, the contract shall prevail.

It is specifically agreed by the parties hereto that any rights, duties or authority existing by virtue of Vermont Revised
Statutes Annotated or other law shall in no way be abridged or limited by any of the provisions of this Agreement,
and to the extent that any provision of the Agreement is inconsistent with any such law, the provision(s) of law shall
prevail and the balance of the agreement shall remain in force.

ARTICLE IX - ASSOCIATION ACTIVITY PROTECTED

Employees shall have the right of self-organization and the right to form, join, or assign any employee organization
for the purpose of bargaining collectively through representatives of their own choosing on questions of wages,
hours and other terms and conditions of employment, and to engage in lawful concerted activities for the purpose of
collective bargaining or other mutual aid or protection, free from interference, restraint or coercion. An employee
shall have the right to refrain from any or all such activities.

The Union will represent the interests of all employees without discrimination and without regard to whether or not
an employee is a member of the Union. The Employer recognizes the right of any employee to become a member of
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the Union and will not discourage, discriminate or in any other way interfere with the right of any employee to
become and remain a member of the Union.

Neither the Employer nor the Union will unlawfully discriminate against any employee, applicant for employment
or applicant for Union membership because of race, color, creed, sex, age, or national origin.

ARTICLE X - DRUG AND ALCOHOL TESTING

POLICY STATEMENT:

It is the policy of the Town of Thetford that the public has the absolute right to expect that persons employed by the
Town will be free from the effects of drugs and alcohol. The Town, as the employer, has the right to expect its
employees to report for work fit and able for duty and to set a positive example for the community. The purposes of
this policy shall be achieved in such a manner as not to violate any established constitutional rights of an employee
of the Town.

PROHIBITIONS:

Employees shall be prohibited from:

Consuming alcohol at any time during or within 6 hours prior to the beginning of the work shift or anywhere on any
Town premises or job sites, including Town buildings, properties, and vehicles while engaged in Town business.
Possessing, using, selling, purchasing or delivering any illegal drugs at any time and at any place outside of the line
of duty.

DRUG AND ALCOHOL TESTING:

Where the Town has probable cause to believe that:

(a) An employee is being affected by the use of alcohol; or

(b) Has abused prescribed drugs; or

(c) Has used illegal drugs; the Town shall have the right to require the employee to submit to alcohol or drug testing
as set forth in this agreement. The foregoing shall not limit the right of the Town to conduct any testing it may deem
appropriate for persons seeking employment as officers prior to their date of hire.

ORDER TO SUBMIT TO TESTING:

Within forty-eight (48) hours of the time the employee is ordered to testing as authorized by this Agreement, the
Town shall provide the employee with a written notice setting forth the facts and inferences which form the basis of
the order to test. Refusal to submit to such a test may be subject the employee to discipline, but the employee’s
taking of the test shall not be construed as a waiver of any objection of the rights that he or she may possess.

TEST TO BE CONDUCTED:

In conducting the testing authorized by this agreement, the Town shall:

Use only a clinical laboratory which is certified by the State of Vermont to perform drug testing.

Establish a chain of custody procedure for both the sample collection and testing that will ensure the integrity of the
identity of each sample and test result. No part of the collection and testing procedures shall be performed by a
Town employee.

Collect a sufficient sample of the same bodily fluid or material from an employee to allow for initial screening, a
confirmatory test, and a sufficient amount to be set aside and reserved for later testing if requested by the employee.
Collect samples in such a manner as to preserve the individual employee’s right to privacy while ensuring a high
degree of security for the sample and its freedom from adulteration.

Confirm any sample that tests positive in the initial screening for drugs by testing the second portion of the same
sample by gas chromatography/mass spectrometry (GC/MS) or an equivalent or better scientifically accurate and
accepted method that provides quantitative data about the detected drug or drug metabolites.
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Provide the employee tested with an opportunity to have the additional sample tested by a clinical laboratory of the
employee’s choosing at the Town’s expense; provided the employee notifies the Town within seventy-two (72)
hours of receiving the results of the test.

Require that the laboratory report to the Town that blood or urine sample is positive only if both the initial screening
and confirmation test are positive for a particular drug. The parties agree that should any information concerning
such testing, or the results thereof be obtained by the Town inconsistent with understandings expressed herein (e.g.,
billing for testing that reveal the nature or number of tests administered), the Town will not use such information in
any manner adverse to the employee’s interest.

Require that with regard to alcohol testing, for the purpose of determining whether the employee is under the
influence of alcohol, test results showing alcohol concentration of 0.04 or more based upon the grams of alcohol per
100 millimeters of blood shall be considered positive.

Provide each employee tested with a copy of all information and reports received by the Town, upon receipt by the
Town, in connection with the testing and the results.

TREATMENT / DISCIPLINE:

If an employee tests positive for alcohol as defined above, the employee shall be disciplined in accordance with this
agreement, and the positive test shall be noted in his/her personnel file.

If an employee tests positive for drugs, the employee will be disciplined in accordance with this agreement. In
addition, if the employee is not dismissed, the employee will be subject to random drug testing for twenty-four (24)
months. A second positive test for either alcohol or drugs will result in discipline up to and including dismissal.

DISPOSITION OF RECORDS:

If the grievance or other appeal results in a determination the Town did not have probable cause for the order to
submit to drug and/or alcohol testing, the employee’s records and files shall be purged of all records of the order for
testing, for test(s), and the test results and the Town shall turn over to the employee all such records in its
possession. This requirement shall not be construed to limit the right of an employee to seek any other relevant
remedy in a grievance or other appeal.

DISCIPLINARY ACTIONS:

Any disciplinary action against an employee for violations of this Agreement shall only be for just cause as defined
in the agreement and Vermont General Statues.

ADDENDUM TO COLLECTIVE BARGAINING AGREEMENT

In accordance with Title 12 V.S.A., Chapter 19, Arbitration Act, the following addendum is added to the agreement.
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ACKNOWLEDGEMENT OF ARBITRATION

IT IS UNDERSTOOD THAT THIS AGREEMENT BETWEEN THE TOWN OF THETFORD, VERMONT
AND THE THETFORD POLICE LOCAL 403 OF NEPBA CONTAINS AN AGREEMENT TO ARBITRATE.
AFTER SIGNING THIS DOCUMENT, IT IS UNDERSTOOD THAT NEITHER PARTY WILL BE ABLE
TO BRING A LAWSUIT CONCERNING ANY DISPUTE THAT MAY ARISE WHICH IS COVERED BY
THE ARBITRATION AGREEMENT, UNLESS IT INVOLVES A QUESTION OF CONSTITUTIONAL OR
CIVIL RIGHTS. INSTEAD, THE PARTIES AGREE TO SUBMIT ANY SUCH DISPUTE TO AN
IMPARTIAL ARBITRATOR.

DATED at the Town of Thetford in the County of Orange and State of Vermont this day of [MONTH] 2025.

TOWN OF THETFORD, VERMONT

Sharon Harkay, Selectboard Chair
Duly Authorized Agent

David Goodrich, Selectboard Vice Chair
Duly Authorized Agent

Li Shen, Selectboard Member
Duly Authorized Agent

Steven Tofel, Selectboard Member
Duly Authorized Agent

David Forbes, Selectboard Member
Duly Authorized Agent

Brian Story, Town Manager
Duly Authorized Agent

DATED at the Town of Thetford in the County of Orange and State of Vermont this day of.

NEW ENGLAND POLICE BENEVOLENT ASSOCIATION, LOCAL 403
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Karie Tucker, NEPBA Local 403 President

, NEPBA State Director
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Appendix A

Officer 2026 2027 2028 Sgt 2026 2027 2028
Training $ 28.00 $ 2856 $ 29.13

PS-1 $ 3200 $ 3264 $ 33.29 S-1 $ 3840 $ 39.17 $ 39.95
PS-2 $ 3264 $ 3329 $ 33.96 S-2 $ 3917 $ 3995 $ 40.75
PS-3 $ 3329 $ 3396 $ 3464 S-3 $ 3995 $ 4075 $ 41.57
PS-4 $ 3396 $ 34.64 $ 35.33 S-4 $ 4075 $ 4157 $ 42.40
PS-5 $ 3464 $ 3533 $ 36.04 S5 $ 4157 $ 4240 $ 43.24
PS-6 $ 3533 $ 36.04 $ 36.76 S6 $ 4240 $ 4324 $ 44.11
PS-7 $ 36.04 $ 36.76 $ 37.49 S-7 $ 4324 $ 4411 $ 44.99
PS-8 $ 3676 $ 3749 $ 38.24 S-8 $ 4411 $ 4499 $ 45.89
PS-9 $ 3749 $ 3824 $ 39.01 S99 $ 4499 $ 4589 $ 46.81
PS-10 $ 3824 $ 39.01 $ 39.79 S-10 $ 4589 $ 46.81 $ 47.75
PS-11 $ 39.01 $ 39.79 $ 40.58 S-11 $ 4681 $ 4775 $ 48.70
PS-12 $ 3979 $ 4058 $ 41.40 S-12 $ 4775 $ 4870 $ 49.67
PS-13 $ 4058 $ 4140 $ 42.22 S-13 $ 4870 $ 4967 $ 50.67
PS-14 $ 4140 $ 4222 $ 43.07 S-14 $ 4967 $ 5067 $ 51.68
PS-15 $ 4222 $ 43.07 $ 43.93 S-15 $ 5067 $ 5168 $ 52.71
PS-16 $ 43.07 $ 4393 $ 44381 S-16 $ 5168 $ 5271 $ 53.77
PS-17 $ 4393 $ 4481 $ 4570 S-17 $ 5271 $ 53.77 $ 54.84
PS-18 $ 4481 $ 4570 $ 46.62 S-18 $ 5377 $ 5484 $ 55.94
PS-19 $ 4570 $ 46562 $ 47.55 S-19 $ 5484 $ 5594 $ 57.06
PS-20 $ 4662 $ 4755 $ 48.50 S-20 $ 5594 $ 57.06 $ 58.20
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Appendix B

Physical Fitness Standards

I Push-ups
Superior 21 and 1.37 and 49 and 51 and 9:45 and
P above above above above below
20to 1.26 to 9:46 to
Excellent 20.9 136 46 to 48 44 to 50 10:42
Ages 20
18.5 to 1.14 to 10:43 to
to 29 Good 19.9 195 42 to 45 37 to 43 11:41
17.5 to 1.06 to 11:42 to
Average 18.4 113 40to 41 33to 36 12:18
Minimum 17.5 1.06 40 33 12:18
Suberior 20 and 1.17 and 45 and 41 and 10:16 and
P above above above above below
19 to 1.08 to 10:17 to
Excellent 19.9 116 42 to 44 36 to 40 11:18
Ages 30
17.5to .98 to 11:19 to
to 39 Good 18.9 1.07 39to 41 30 to 35 12:20
16.5 to 12:21 to
Average 17.4 .93 to .97 36 to 38 27 to 29 12:51
Minimum 16.5 .93 36 27 12:51
Superior 19.3 and 1.04 and 40 and 34 and 11:18 and
P above above above above below
18 to .96 to 11:19to
. Excellent 19.2 103 37 to 39 29 to 33 11:49
Ages 4
16.3 to 11:50 to
to 49 Good 17.9 .88 to .95 34 to 36 24 to 28 13:14
Average 1?'; 2t° 8410.87 | 31t033 211023 1?;??
Minimum 15.3 .84 31 21 13:53
Superior 18.3 and .93 and 36 and 28 and 12:20 and
P above above above above below
17 to 12:21to
. 0 Excellent 18.2 .87 to .92 33to 35 24 to 27 13:22
ges .
t0 55 Good 1i75 I° 79t0.86 | 28t032 | 19t023 1?'42;?
14.5 to 14:25 to
Average 15.4 .75t0 .78 26 to 27 15to 18 14:55
Minimum 14.5 .75 26 15 14:55
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Physical Fitness Standards

Bench . 1.5 mile
Sit-ups Push-ups
Females
Superior 23 and .83 and 45 and 42 and 12:20 &
P above above above above below
22 to 12:21to
2o Excellent 229 .77 to .82 42 to 44 35to 41 13:22
Ages
20.5to 13:23 to
to 29 Good 219 .70to0 .76 38to 41 26 to 34 14:24
20 to 14:25 to
Average 204 .65 to .69 35to 37 20 to 25 14:55
Minimum 20 .65 35 20 14:55
Suberior 22 and .72 and 38 and 34 and 13:06 &
P above above above above below
21to 13:07 to
Excellent 21.9 .65t0.71 33to 37 28 to 33 14:08
Ages 30
20 to 14:09 to
to 39 Good 50,9 60to.64 | 291032 | 20t027 | o
Average 1122_‘; 57t0.59 | 27t028 | 14t019 1??_3 go
Minimum 19 .57 27 14 15:26
Suberior 21.3 and .66 and 32 and 27 and 14:06 &
P above above above above below
20to 14:07 to
Excellent 21 .60 to .65 28 to 31 23to 26 14:57
Ages 40
19 to 14:48 to
to 49 Good 19.9 54t0.59 | 241027 | 17t022 | "
Average 11?: 52t0.53 | 22t023 | 13to16 1?22;"
Minimum 18 .52 22 13 16:27
Superior 21 and .57 and 26 and 22 and 15:29 &
P above above above above below
20to 15:30 to
. i Excellent 20.9 .53 t0 .56 22 to 25 19to 21 16:05
ges .
to 55 Good 00 | 4stosa | 20to21 | 131018 | 1907
17.9 to 16:59 to
Average 18.4 .46 to .47 17 to 19 9to 12 17:24
Minimum 17.9 .46 17 9 17:24
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Appendix C

4 Short sleeve (summer) uniform shirts
4 Pair of uniform pants

1 Short sleeve (summer) BDU shirt

1 short sleeve (summer) polo shirts
1 rain jacket

4 mock turtleneck shirts (winter)

1 cold weather jacket

1 cold weather hat (toque)

1 winter uniform hat

1 baseball cap

1 neck tie & tie clip

2 name plates & ‘serving since’ pins
2 department ID cards

1 belt to be worn under duty belt

1 triple retention holster

1 OC spray pouch

6 belt keepers

1 flashlight charger

1 portable radio charger

1 flat badge wallet

1 police-issued cell phone

1 current copy of title 23

2 pair of double locking handcuffs w/keys
2 ballistic vest carriers

1 Law Enforcement service pistol

2 ballistic vest carriers

4 Long sleeve (winter) uniform shirts

*The Police Chief is authorized to

Equipment/Uniforms

2 Pair of BDU pants

1 Long sleeve (winter) BDU shirts

1 three season Hi-Viz reversible jacket

1 Hi-Viz Traffic Vest

4 compression under shirts (summer)

1 pair of leather search gloves

1 pair of cold weather gloves

1 summer uniform hat

1 hat rain cover

2 uniform badges

1 pair of collar insignia

1 duty belt

1 radio holder

2 handcuff pouches

1 magazine pouch

1 rechargeable flashlight

1 portable radio with earpiece

1 canister of 10% OC

1 flat wallet style badge

1 extendable baton

1 IFAK style officer trauma self-first aid kit

1 weapon light

4 service pistol magazines

1 concealable level ballistic vest (in accordance with the
latest NIJ standards)

1 pair of insulated (winter) black leather uniform boots

1 pair of un-insulated (summer) black leather uniform

boots

1 Law Enforcement Body Camera

purchase comparable or improved equipment of different brands,

makes and models, as deemed prudent and necessary. The Parties agree to meet and confer regarding

the content of Appendix D as future
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Appendix E

Special or OQutside Details Pay Rate

Rate is Sergeant Step 20 at overtime.

Holiday

Calendar Year Rate Rate
2026 $83.91 $139.85
2027 $85.59 $142.65
2028 $87.30 $145.50

Note: Calculations for the Outside detail rate are made annually after the Cost-of-Living

Adjustment (COLA).
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Application ID: DLL - Application - 63055
Application for: Second Class License
Category of Business: Second Class

. VERMONT

DEPARTMENT OF LIQUOR AND LOTTERY
DIVISION OF LIQUOR CONTROL

Business/ Entity Information

Business/ Entity Name:
Huggett's Mobil Service, Inc..

Business Address:
2930 Route 5,
East Thetford, Vermont 05043

Phone:
{802) 785-2116

Email:
huggetts@aol.com

People Information '

Business ID:
0001085

Entity Type:
Business Corporation

Management Type if LLC:

* Person:
Bonnie Avery.

Business Role:
Business Principal

Business Address:

2930 Rte 5,

East Thetford, Vermont, 05043

Email;
huggetts@aol.com

US Citizen?
Yes

Political Position

Phone:
Name: Bonnie Avery
Office:
Jurisdiction:
Violations:
Violation |ID Court/Traffic Bureau | Offense Date of Offense

Location/ Premises Detail




Application ID: DLL - Application - 69056
Application for; Tobacco License
Category of Business: Tobacco

"~ VERMONT

DEPARTMENT OF LIQUOR AND LOTTERY
DIVISION OF LIQUOR CONTROL

Business/ Ehtity Information

Business/ Entity Name:
Huggett's Mobil Service, Inc..

Business Address:
2930 Route 5,
East Thetford, Vermont 05043

Phone;
(802) 785-2116

Email:
huggetts@aol.com

Business ID:
0001085

Entity Type:
Business Corporaticn

Management Type if LLC:

People Information

* Person:
Bonnie Avery

Business Role:
Business Principal

Business Address:

2930 Rte 5,

East Thetford, Vermont, 05043

Email:
huggetts@aol.com

US Citizen?
Yes

Political Position

Phone:
Name: Bonnie Avery
Office:
Jurisdiction:
Violations:
Violation ID Court/Traffic Bureau |Offense Date of Offense

L'o-c':'a{ioril Premises Detail




<+ _VERMONT

DEPARTMENT OF LIQUOR AND LOTTERY
DIVISION OF LIQUOR CONTROL

Application ID: DLL - Application - 69054
Application for: Tobacco Substitute Endorsement
Category of Business: Tobacco

Business/ Entity Information

Business/ Entity Name: Business ID:
Huggett's Mobil Service, Inc.. 0001085

Business Address: Entity Type:

2930 Route 5, Business Corpotation

East Thetford, Vermont 05043
Management Type if LLC:

Phone:
(802) 785-2116

Email;
huggetts@aol.com

Foundational License (if applicable) 7 |

License Type: License Number:

Tobacco LP-012581

Licensee Name: License Status;

Huggett's Mart License issued-renewed application
Licensee Address: License Start Date:

2930 Route &, 2025-04-30

East Thetford, Vermont 05043
License End Date:

2026-04-29

Evéﬁt Co'ntéctls

Person:

Business Role: Phone:

Business Address: Email:

1

17

Violations:
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